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Examples and Rules
Citation: Cite any source materials that you refer to or consult in the preparation of a work 

Footnotes have 3 basic functions:

1) Authority:  they provide authority for the assertions you make in your thesis. 

2) Attribution:  they attribute borrowed materials to their sources. 

3) Textual:  they continue a discussion begun in the text, along lines somewhat peripheral to the logical development of the primary argument Often, footnotes will serve both the authority and attribution function simultaneously.

Authority Footnote
· Assertion of law – Example 1: 
In Ontario citizens are protected from discrimination in their employment.

· Assertion of fact – Example 2: 
In the area of employment, it has been shown that certain groups in society including visible minorities, women, and disabled persons are disadvantaged in the workplace in terms of participation level, occupational distribution and income levels.

Attribution Footnote
· Direct Quote – Example 3: (borrowed language)

“Discrimination…means practices or attitudes that have, whether by design or impact, the effect of limiting an individual’s or a group’s right to the opportunities generally available because of attributed rather than actual characteristics…”

· Attribution of an idea – Example 4: (paraphrased)
Proof of systemic discrimination generally requires statistical evidence that a particular group is underrepresented in an employer’s enterprise coupled with evidence that the underrepresentation is the result of workplace practices that are directly discriminatory or have an adverse effect on the group.

· Source within a Source – Example 5:
In 1991 there were an estimated 4.2 million Canadians with disabilities, representing 16% of the total population.

Textual Footnotes
Example 6: 
While the development of the law has made it necessary to draw a bright line between direct and adverse effect discrimination, in reality, the line is rather blurred.  

Example 7: 
In the area of employment, it has been shown that certain groups in society including visible minorities, women, and disabled persons are generally disadvantaged in the workplace in terms of participation level, occupational distribution and income levels.

Quotations
Four lines or less should be placed in quotation marks and put right into your text.  Quotes of four lines or more should be indented from both margins and single spaced and should not use quotation marks.
Canadian Guide to Uniform Legal Citation (“the McGill Guide”) – a few key rules
· Short form: Use a short form in subsequent citations (of a case, article, law, etc.), unless you refer to the name of the authority in your text.

· Ibid. directs the reader to the note immediately preceding the reference.  So, you don’t need a number.  It can come after another supra or another ibid.  

· Supra refers to the original citation.  You can’t supra to another supra or an ibid – use the original footnote number.
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http://www.governingcouncil.utoronto.ca/policies/behaveac.htm
B. Offences

The University and its members have a responsibility to ensure that a climate which might encourage, or conditions which might enable, cheating, misrepresentation or unfairness not be tolerated. To this end, all must acknowledge that seeking credit or other advantages by fraud or misrepresentation, or seeking to disadvantage others by disruptive behaviour is unacceptable, as is any dishonesty or unfairness in dealing with the work or record of a student.

Wherever in this Code an offence is described as depending on “ knowing”, the offence shall likewise be deemed to have been committed if the person ought reasonably to have known.

B.i. 1. It shall be an offence for a student knowingly:

…..

(d) to represent as one’s own any idea or expression of an idea or work of another in any academic examination or term test or in connection with any other form of academic work, i.e. to commit plagiarism (for a more detailed account of plagiarism, see Appendix “A”);

(e) to submit, without the knowledge and approval of the instructor to whom it is submitted, any academic work for which credit has previously been obtained or is being sought in another course or program of study in the University or elsewhere;

(f) to submit any academic work containing a purported statement of fact or reference to a source which has been concocted.

2. It shall be an offence for a faculty member knowingly:   (a) to approve any of the previously described offences;…

Appendix “A”

(p) “ plagiarism”. The present sense of plagiarism is contained in the original (1621) meaning in English: “ the wrongful appropriation and purloining, and publication as one’s own, of the ideas, or the expression of the ideas ... of another.” This most common, and frequently most elusive of academic infractions is normally associated with student essays. Plagiarism can, however, also threaten the integrity of studio and seminar room, laboratory and lecture hall. Plagiarism is at once a perversion of originality and a denial of the interdependence and mutuality which are the heart of scholarship itself, and hence of the academic experience. Instructors should make clear what constitutes plagiarism within a particular discipline;…

Resources on Citation, Writing Support and Plagiarism

1. Canadian Guide to the Uniform Legal Citation 5th Edition – On Reserve in Library 

2. University of Toronto Governing Council Code of Behaviour on Academic Matters: http://www.governingcouncil.utoronto.ca/policies/behaveac.htm
3. Office of Academic Integrity, resources for students: http://www.utoronto.ca/academicintegrity/resourcesforstudents.html
4. SGS Office of English Language and Writing Support: http://www.sgs.utoronto.ca/informationfor/students/english.htm
5. Advice on Academic Writing: http://www.writing.utoronto.ca/advice
6. Academic Success Centre: http://www.asc.utoronto.ca/
7. “Plagiarism Lines Blur for Students in Digital Age,” New York Times, August 1, 2010: http://www.nytimes.com/2010/08/02/education/02cheat.html?pagewanted=1
8. See how others have done it:  LLM Theses – 3rd floor of Library – Aisle 55

� Ontario Human Rights Code, R.S.O. 1990, C. H.19, section 5.





� R.S. Abella, Report of the Commission on Equality in Employment. (Ottawa: Supply and Services Canada, 1985) at 203.





� Action Travail des Femmes v. Canadian National Railway Co., [1987] 1 S.C.R. 114 at 1134.





� Beatrice Vizkelety, “Discrimination, the Right to Seek Redress and the Common Law: A Century-Old Debate” (1992), 15 Dalhousie L.J. 304 at 312.





� “A Portrait of Persons with Disabilities”, Ministry of Industry, Science and Technology, February 1995, Statistics Canada, Catalogue # 89-542E at 9, cited in M. H. Rioux, “Labeled Disabled and Wanting to Work” in Research Studies for the Royal Commission on Equality in Employment (Ottawa: Supply and Services Canada, 2000) 611 – 639.





� M. D. Lepofsky, “The Duty to Accommodate: A Purposive Approach” (1992) 1 Can. Lab. L. J. at 18; A. M. Molloy, “Disability and the Duty to Accommodate” (1990), 1 C.L.L.R. 23 and S. Day and G. Brodsky, “The Duty to Accommodate: Who Will Benefit?”, (1996) 75 Cdn. Bar Review 433.  Day and Brodsky note that some of the drawbacks of this artificial distinction include the difficulty of making the distinction, the likelihood that the analysis of discrimination will be skewed by the available remedies, and that necessary remedies may be lacking in some cases. (Last portion optional.)





� R.S. Abella, Report of the Commission on Equality in Employment. (Ottawa: Supply and Services Canada, 1985) at 203.  Abella’s report showed significant disadvantage with respect to income and occupational distribution, but only minimal disadvantage with respect to participation levels. (Mandatory clarification or it would amount to a misuse of the authority.)
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