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Reflect	  on	  someone	  with	  whom	  
you	  communicate	  easily	  and	  
effec4vely.	  
What	  is	  it	  about	  this	  individual	  
that	  facilitates	  effec4ve	  
communica4on?	  
How	  would	  you	  describe	  their	  
leadership	  style?	  



Reflect	  on	  someone	  with	  whom	  
communica4on	  is	  challenging	  or	  
even	  downright	  difficult.	  
What	  is	  it	  about	  this	  individual	  
that	  makes	  communica4on	  
challenging?	  
How	  would	  you	  describe	  their	  
leadership	  style?	  



Leadership Styles 
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• Dynamic	  
• Sociable	  
• Demonstra4ve	  
• Enthusias4c	  
• Persuasive	  

• Caring	  
• Encouraging	  
• Sharing	  
• Pa4ent	  
• Relaxed	  

• Compe&&ve	  
• Demanding	  
• Determined	  
• Strong-‐willed	  
• Purposeful	  

• Cau4ous	  
• Precise	  
• Deliberate	  
• Ques4oning	  
• Formal	  

BLUE	   RED	  

YELLOW	  GREEN	  
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•  What	  mo4vates	  you?	  
•  How	  do	  you	  work	  best?	  
•  Communicate?	  
•  Tackle	  challenges?	  
•  How	  do	  you	  typically	  manage	  conflict?	  
•  How	  do	  you	  handle	  change?	  
•  How	  would	  you	  describe	  your	  typical	  leadership	  
style?	  

•  What	  colour(s)	  do	  you	  work	  best	  with?	  
•  What	  colour(s)	  challenge	  you	  the	  most?	  
•  What	  does	  your	  land	  uniquely	  contribute	  to	  the	  
prac4ce	  of	  law?	  

•  What	  does	  your	  land	  contribute	  to	  team?	  How	  will	  
that	  translate	  to	  prac4cing	  in	  a	  law	  firm?	  	  	  	  

•  Advice	  for	  geVng	  the	  best	  from	  you	  at	  school/
work	  

•  Any	  other	  4ps	  and	  tricks	  to	  working	  best	  with	  
you?	  
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Consider	  the	  colors	  of	  the	  two	  individuals	  iden4fied	  at	  
the	  beginning	  of	  the	  session	  and	  iden4fy	  their	  
dominant	  colour(s).	  
With	  a	  partner,	  discuss	  ideas	  to	  leverage	  your	  
leadership	  style	  to	  improve	  communica4on/
rela4onship	  with	  these	  two	  individuals	  	  

Reflection 
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Visioning & Intention 

•  You	  are	  preparing	  to	  start	  your	  first	  job.	  	  
•  What	  do	  you	  want	  to	  be	  known	  for	  in	  the	  law	  firm	  that	  has	  
hired	  you?	  

•  How	  do	  you	  plan	  to	  leverage	  the	  Land’s	  Work	  experience	  
from	  the	  Leadership	  Style	  session	  you	  a\ended	  in	  law	  
school?	  

•  What	  is	  your	  ‘colour	  combo’	  that	  you	  will	  be	  contribu4ng	  
to	  the	  firm?	  

•  What	  is	  the	  colour	  you	  an4cipate	  will	  challenge	  you	  most	  
in	  your	  new	  job?	  

•  How	  do	  you	  intend	  to	  mi4gate	  this	  poten4al	  difficulty?	  
•  How	  can	  you	  leverage	  your	  colour	  combo	  from	  day	  one	  of	  
your	  new	  job	  to	  ensure	  maximum	  success?	  	  
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